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original should be retained by the Con-
tractor. 

[49 FR 13259, Apr. 3, 1984, as amended at 58 
FR 8703, Feb. 17, 1993] 

752.7010 Conversion of U.S. dollars to 
local currency. 

For use in all USAID non-commercial 
contracts involving performance over-
seas. 

CONVERSION OF U.S. DOLLARS TO LOCAL 
CURRENCY (APR 1984) 

Upon arrival in the Cooperation Country, 
and from time to time as appropriate, the 
Contractor’s Chief of Party shall consult 
with the Mission Director who shall provide, 
in writing, the procedure the Contractor and 
its employees shall follow in the conversion 
of United States dollars to local currency. 
This may include, but is not limited to, the 
conversion of said currency through the cog-
nizant U.S. Disbursing Officer or Mission 
Controller, as appropriate. 

[49 FR 13259, Apr. 3, 1984, as amended at 62 
FR 40470, July 29, 1997] 

752.7011 Orientation and language 
training. 

For use in all USAID cost-reimburse-
ment contracts involving performance 
overseas. 

ORIENTATION AND LANGUAGE TRAINING (APR 
1984) 

(a) Regular employees shall receive a max-
imum of 2 weeks USAID sponsored orienta-
tion before travel overseas. The dates of ori-
entation shall be selected by the Contractor 
from the orientation schedule provided by 
USAID. 

(b) Participation in USAID sponsored ori-
entation in no way relieves the Contractor of 
its responsibility for assuring that all em-
ployees, regular and short-term, are properly 
oriented. As an addition to or substitution 
for USAID’s sponsored orientation for reg-
ular employees, the following types of ori-
entation may be authorized taking into con-
sideration specific job requirements, the em-
ployee’s prior overseas experience, or un-
usual circumstances. 

(1) Modified orientation. 
(2) Language training, particularly when 

significant for operating capabilities. 
(3) Orientation and language training for 

regular employee’s dependents. 
(4) Contractor-sponsored orientation. 
(5) Orientation in all matters related to 

the administrative, logistical, and technical 
aspects of the employee’s movement to, and 
tour of duty in, the Cooperating Country. 

(c) Authorization for an additional or al-
ternate orientation program, if any, shall be 

either set forth in the schedule or provided 
in writing by the Contracting Officer. 

(d) Travel expenses not to exceed one 
round trip from regular employee’s residence 
to place of orientation and return will be re-
imbursed, pursuant to the cost principles ap-
plicable to this contract. Allowable salary 
costs during the period of orientation are 
also reimbursable. 

752.7012 Protection of the individual 
as a research subject. 

This clause is for use in any USAID 
contract which involves research using 
human subjects. 

PROTECTION OF THE INDIVIDUAL AS A 
RESEARCH SUBJECT (AUG 1995) 

(a) Safeguarding the rights and welfare of 
human subjects in research conducted under 
a USAID contract is the responsibility of the 
contractor. USAID has adopted the Common 
Federal Policy for the Protection of Human 
Subjects. USAID’s Policy is found in Part 225 
of Title 22 of the Code of Federal Regulations 
(the ‘‘Policy’’). Additional interpretation, 
procedures, and implementation guidance of 
the Policy are found in USAID General No-
tice entitled ‘‘Procedures for the Protection 
of Human Subjects in Research Supported by 
USAID’’, issued April 19, 1995, as from time 
to time amended (a copy of which is attached 
to this contract). USAID’s Cognizant Human 
Subjects Officer (CHSO) and USAID/W has 
oversight, guidance, and interpretation re-
sponsibility for the Policy. 

(b) Contractors must comply with the Pol-
icy when humans are the subject of research, 
as defined in 22 CFR 225.102(d), performed as 
part of the contract, and contractors must 
provide ‘‘assurance’’, as required by 22 CFR 
225.103, that they follow and abide by the 
procedures in the Policy. See also Section 5 
of the April 19, 1995, USAID General Notice 
which sets forth activities to which the Pol-
icy is applicable. The existence of a bona 
fide, applicable assurance approved by the 
Department of Health and Human Services 
(HHS) such as the ‘‘multiple project assur-
ance’’ (MPA) will satisfy this requirement. 
Alternatively, contractors can provide an ac-
ceptable written assurance to USAID as de-
scribed in 22 CFR 225.103. Such assurances 
must be determined by the CHSO to be ac-
ceptable prior to any applicable research 
being initiated or conducted under the con-
tract. In some limited instances outside the 
U.S., alternative systems for the protection 
of human subjects may be used provided they 
are deemed ‘‘at least equivalent’’ to those 
outlined in Part 225 (see 22 CFR 225.101(h)). 
Criteria and procedures for making this de-
termination are described in the General No-
tice cited in the preceding paragraph. 

(c) Since the welfare of the research sub-
ject is a matter of concern to USAID as well 
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as to the contractor, USAID staff, consult-
ants and advisory groups may independently 
review and inspect research, and research 
processes and procedures involving human 
subjects, and based on such findings, the 
CHSO may prohibit research which presents 
unacceptable hazards or otherwise fails to 
comply with USAID procedures. Informed 
consent documents must include the stipula-
tion that the subject’s records may be sub-
ject to such review. 

[61 FR 39095, July 26, 1996] 

752.7013 Contractor-mission relation-
ships. 

For use in all USAID contracts in-
volving performance overseas. Note 
that paragraph (f) of this clause is ap-
plicable only in contracts with an edu-
cational institution. 

CONTRACTOR-MISSION RELATIONSHIPS (OCT 
1989) 

(a) The Contractor acknowledges that this 
contract is an important part of the United 
States Foreign Assistance Program and 
agrees that its operations and those of its 
employees in the Cooperating Country will 
be carried out in such a manner as to be 
fully commensurate with the responsibility 
which this entails. 

(b) The Mission Director is the chief rep-
resentative of USAID in the Cooperating 
Country. In this capacity, he/she is respon-
sible for both the total USAID program in 
the cooperating country including certain 
administrative responsibilities set forth in 
this contract, and for advising USAID re-
garding the performance of the work under 
the contract and its effect on the United 
States Foreign Assistance Program. Al-
though the Contractor will be responsible for 
all professional, technical, and administra-
tive details of the work called for by the con-
tract, it shall be under the guidance of the 
Mission Director in matters relating to for-
eign policy. The Chief of Party shall keep 
the Mission Director currently informed of 
the progress of the work under the contract. 

(c) In the event the conduct of any Con-
tractor employee is not in accordance with 
the preceding paragraphs, the Contractor’s 
Chief of Party shall consult with the Mission 
Director and the employee involved and shall 
recommend to the Contractor a course of ac-
tion with regard to such employee. 

(d) The parties recognize the right of the 
U.S. Ambassador to direct the removal from 
a country of any U.S. citizen or the dis-
charge from this contract of any third-coun-
try national or cooperating-country national 
when, at the discretion of the Ambassador, 
the interests of the United States so require. 
Under these circumstances termination of an 

employee and replacement by an acceptable 
substitute shall be at no cost to USAID. 

(e) If it is determined that the services of 
such employee shall be terminated, the Con-
tractor shall use its best efforts to cause the 
return of such employee to the United States 
or point of origin as appropriate. 
[The following paragraph (f) is applicable if 
the contract is with an educational institu-
tion:] 

(f) It is understood by the parties that the 
Contractor’s responsibilities shall not be re-
strictive of academic freedom. Notwith-
standing these academic freedoms, the Con-
tractor’s employees, while in the Cooper-
ating Country, are expected to show respect 
for its conventions, customs, and institu-
tions, to abide by applicable laws and regula-
tions, and not to interfere in its internal po-
litical affairs. 

(End of clause) 

[54 FR 46391, Nov. 3, 1989] 

752.7014 Notice of changes in travel 
regulations. 

The following clause is for use in 
cost-reimbursement contracts involv-
ing work overseas. 

NOTICE OF CHANGES IN TRAVEL REGULATIONS 
(JAN 1990) 

(a) Changes in travel, differential, and al-
lowance regulations shall be effective on the 
beginning of the Contractor’s next pay pe-
riod following the effective date of the 
change as published in the applicable travel 
regulations (the Standardized Regulations 
(Government Civilians, Foreign Areas), the 
Uniform State/USAID/USIA Foreign Service 
Travel Regulations, and the Federal Travel 
Regulations). 

(b) The Standardized Regulations (Govern-
ment Civilians Foreign Areas), and the Fed-
eral Travel Regulations are available from 
the Superintendent of Documents, U.S. Gov-
ernment Printing Office, Washington, DC 
20402. 

(c) Information regarding the Uniform 
State/USAID/USIA Foreign Service Travel 
Regulations as referenced in the ‘‘Travel and 
Transportation’’ clause of this contract may 
be obtained from the Contracting Officer. 

(End of clause) 

[55 FR 6805, Feb. 27, 1990] 

752.7015 Use of pouch facilities. 
For use in all USAID non-commercial 

contracts exceeding the simplified ac-
quisition threshold and involving per-
formance overseas. 
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